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1. Introduction/ Statement 

AmplifyChange’s vision is the full attainment of Sexual and Reproductive Health and Rights (SRHR) for all, 
including women and girls, young people, and the vulnerable and marginalised. Our mission is to be the 
global leader in supporting grassroots organisations and building stronger, more inclusive movements 
for SRHR, especially in challenging contexts. 

As a charity based in the UK, we are subject to the Modern Slavery Act 2015, a landmark law that 
consolidated offenses related to slavery, human trafficking, and forced labour. All UK employers must 
comply with labour laws that prevent forced labour, exploitation, and human trafficking. Employers must 
ensure fair wages, proper working conditions, and legal employment status for workers. Charities, 
particularly those involved in international development, must take additional steps to prevent 
exploitation and uphold ethical labour practices. 

Modern slavery is a term used to encompass slavery, servitude, forced and compulsory labour and human 
trafficking. It is a heinous crime and violates fundamental human rights. AmplifyChange is firmly 
committed to eradicating Modern Slavery in all its forms from our operations, supply chains and grants 
support. 

2. Purpose and Scope 

At AmplifyChange, we take a zero-tolerance approach to modern slavery and believe in freedom from 
slavery for everyone, everywhere, always. This policy sets out the systems and controls we implement and 
enforce to ensure modern slavery and human trafficking is not taking place anywhere in our operations 
or in our grant support.  

This Anti-Slavery Policy is part of a broader suite of policies designed to create a fair and equitable 
workplace, free from discrimination and inequality. It aligns with our Equality and Diversity Policy, 
Safeguarding Policy, Code of Ethics, Procurement Policy and Grants Compliance Strategy, reinforcing our 
commitment to upholding human rights, fair labour practices, and ethical standards across all areas of 
our operations. Together, these policies work to foster an inclusive and respectful environment where all 
individuals are equal and treated with dignity and fairness. 

This policy applies to all persons working for, or on behalf of, AmplifyChange, including employees 
(permanent, fixed-term or temporary), contractors, suppliers, external consultants, Members, Board 
Directors, and grantee partners. 

3. Responsibilities 

Directors have the overall responsibility for approving and ensuring this policy complies with our legal 
and ethical obligations, and that all those under our control comply with it. 

Head of Operations has the primary and day-to-day responsibility for implementing this policy; 
monitoring its use and effectiveness; dealing with any queries about it; and auditing internal control 
systems and procedures to ensure they are effective.  

Line Managers at all levels are responsible for ensuring those reporting to them understand and comply 
with this policy and are given adequate and regular training on it 

All persons for whom this policy applies must read, understand, and comply with this policy 

Document Owner is responsible for timely review of this policy and any resulting changes. This may be 
delegated to another subject matter expert where appropriate. 
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4. Definitions  

Human Trafficking1 - (also known as trafficking in persons) is a form of modern slavery. It involves the 
movement and/or harbouring of people against their will and under the control of others for the purpose 
of exploitation (whether financial or otherwise).  

The definition of Human Trafficking involves: 
• An act: the recruitment, transportation, transfer, harbouring or receipt of persons 
• By the means of threats, force or coercion, abduction, fraud or deception, abuse of power or a 

position of vulnerability, or the giving or receiving of payments or benefits 
• For the purpose of having control over another person, for the purpose of exploitation 
 
Slavery2 – is when an individual is exploited by others, for personal or commercial gain. It occurs where 
someone is: 
• forced to work, through mental or physical threat  
• owned or controlled by an ‘employer’, usually through mental or physical abuse or the threat of 

abuse 
• dehumanised, treated as a commodity or bought and sold as ‘property’ 
• physically constrained or has restrictions placed on their freedom of movement 
 
Child Labour3 – is often defined as work that deprives children of their childhood, their potential and their 
dignity, and that is harmful to physical and mental development. It refers to work that: 
• is mentally, physically, socially or morally dangerous and harmful to children; and/or 
• interferes with their schooling by depriving them of the opportunity to attend school; obliging them 

to leave school prematurely; or requiring them to attempt to combine school attendance with 
excessively long and heavy work. 

AmplifyChange Person - Staff employed (permanent, fixed-term or temporary) directly by 
AmplifyChange, Members and Board Directors 

AmplifyChange Partner – External consultants, contractors, grantee partners, and suppliers 

5. Signs of Slavery 

The signs of slavery are not always immediately noticeable, those in slavery might appear to be going 
about their normal day to day lives. However, upon closer look there might be signs of slavery 

Someone in slavery might4: 

• Appear to be under the control of someone else and reluctant to interact with others  
• Have few personal belongings, wear the same clothes every day or wear unsuitable clothes for work  
• Not be able to move around freely, and they may not have access to personal identification  
• Be reluctant to talk to strangers or officials including police officers or health workers  
• Appear frightened or withdrawn, or show signs of physical or psychological abuse 
• Be dropped off and collected for work always in the same way, especially at unusual times – very early 

or late at night 

It is expected that all AmplifyChange People and AmplifyChange Partners can identify, assess and 
respond to modern slavery risks.  

6. Prohibited Activities 

AmplifyChange, and those working with us or on our behalf, shall not engage in any of the following 
activities: 

  

 
1  Protocol to Prevent, Suppress and Punish Trafficking in Persons Especially Women and Children, supplementing 

the United Nations Convention against Transnational Organized Crime | OHCHR 
2  Modern Slavery · Victims First – supporting victims  
3  What is child labour | International Labour Organization 
4  Spot the signs of slavery | Anti-Slavery International 

https://www.ohchr.org/en/instruments-mechanisms/instruments/protocol-prevent-suppress-and-punish-trafficking-persons
https://www.ohchr.org/en/instruments-mechanisms/instruments/protocol-prevent-suppress-and-punish-trafficking-persons
https://www.victims-first.org.uk/crime-info/guidance-and-support/modern-slavery/#:~:text=Someone%20is%20in%20slavery%20if,and%20sold%20as%20%27property%27%3B
https://www.ilo.org/international-programme-elimination-child-labour-ipec/what-child-labour
https://www.antislavery.org/slavery-today/spot-the-signs-of-slavery/
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• Holding another person in slavery or servitude  
• Trafficking in persons or aiding, abetting, counselling or procuring any acts that constitute human 

trafficking, or engaging in acts that directly support or advance human trafficking 
• Use of child labour 
• Requiring another person to perform forced or compulsory labour, or otherwise using forced or 

compulsory labour 
• Restricting freedom of movement or employment rights  
• Any conduct amounting to discrimination, harassment, intimidation or violence 

7. Implementation 

To uphold our commitment to freedom from slavery for all and ensure prevention of prohibited activities, 
we follow the below principles and measures to combat modern slavery, both within AmplifyChange and 
for our supply chain: 

• Have appropriate policies and procedures in place to prevent, detect, and report modern slavery and 
human trafficking.  

• Train staff on these policies and procedures, ensuring they are aware of how to identify, assess and 
respond to modern slavery risks 

• Maintain a clear understanding of staff and their working conditions 
• Continually increase understanding of modern slavery risks within the specific sector, operations and 

supply chain and address them appropriately 
• Issue every employee with a written contract, that details their hours of work, pay rates (including 

overtime), holiday pay entitlement, sick pay entitlement, deductions from pay and ensure they are 
paid in accordance with the law 

• Uphold and promote international Labour rights including Freedom of association and the effective 
recognition of the right to collective bargaining; freedom from forced or child labour, non-
discrimination, occupational health and safety and the right to decent working conditions 

• This Policy applies to external consultants and suppliers. Through the Pre-Contracting Questionnaire 
that suppliers are required to complete, as well as Procurement Exclusion Criteria, we verify that anti-
modern slavery measures are in place 

8. Reporting and Escalation  

Often, when there is concern or suspicion about a situation or individual, the best course of action is to 
stop and think about the situation before rushing in. Workers who are being exploited might be put in a 
much worse position if the right action is not taken at the right time. Care should be taken to maintain 
discretion when discussing a potential conflict with this policy.  

If there is a belief, or suspicion, that a conflict with this policy has occurred, or may occur in the future, in 
any parts of our supply chains or operations; notify the Head of Operations as soon as possible or report it 
in accordance with AmplifyChange’s Whistleblowing Policy. If it is unclear whether a particular act, the 
treatment of workers more generally, or their working conditions within our supply chains constitute any 
of the various forms of modern slavery, raise it with your manager or AmplifyChange contact. 

9. Training, Communication and Awareness 

Training on this policy, and on the risk our operations face from modern slavery in its supply chains, forms 
part of the induction process for all individuals who work for us, and regular training is provided as 
necessary. 

Our zero-tolerance approach to modern slavery is communicated to all suppliers, contractors and 
grantees at the outset of our operational relationship with them and reinforced as appropriate thereafter.  

All parties are invited to comment on this policy and suggest ways in which it might be improved. 
Comments, suggestions and queries are encouraged and should be addressed to the Head of 
Operations. 

10. Breach of this policy 

AmplifyChange is committed to carrying out thorough and objective investigations into suspected acts 
of modern slavery or other of this policy. 
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If, after an investigation has been conducted, it appears that anyone working with us on our behalf, is 
involved, or is more likely than not to be involved, in an act of modern slavery or other breach of this 
policy then: 

• In the case of an AmplifyChange Person, a disciplinary hearing shall be held and the person 
appropriately sanctioned, which could result in dismissal, as per the AmplifyChange - Disciplinary 
Policy and Procedure 

• In the case of an AmplifyChange Partner, steps shall be taken to terminate AmplifyChange’s 
relationship as quickly as possible and, where appropriate, a report made to the relevant body.  

11. Linked Documents and Further Reading 

• AmplifyChange – Whistleblowing Policy 
• AmplifyChange – Code of Ethics 
• AmplifyChange – Procurement Policy  
• AmplifyChange – Pay and Reward Policy 
• AmplifyChange – Safeguarding Policy 
• AmplifyChange - Disciplinary Policy and Procedure 

12. References 

• Modern Slavery Act 2015 
• Protocol to Prevent, Suppress and Punish Trafficking in Persons Especially Women and Children, 

supplementing the United Nations Convention against Transnational Organized Crime | OHCHR 
• Anti-Slavery International | Fighting for Freedom from Slavery 
• The Anti-Slavery Collective – An independent collective whose mission is to bring change-makers 

together to raise awareness for modern slavery as a global epidemic 

13. Review Frequency 

This policy is reviewed every 3 years or sooner to reflect new legal or regulatory developments and ensure 
good practice  

14. Version History 

 

 

 

 

 

Version Date Details of changes 

1 June 2021 Creation 
2 May 2024 Minor editorial revisions. Added reference to 

modern slavery act 2015 Addition of schedule of 
revision 

3 February 2025 A full overhaul update 
   

   

   

https://www.legislation.gov.uk/ukpga/2015/30/contents
https://www.ohchr.org/en/instruments-mechanisms/instruments/protocol-prevent-suppress-and-punish-trafficking-persons
https://www.ohchr.org/en/instruments-mechanisms/instruments/protocol-prevent-suppress-and-punish-trafficking-persons
https://www.antislavery.org/
https://theantislaverycollective.org/
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